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WORKWG AG
a  BETWEEN
R. C. I.fP . A ., LOCAL No. 676
EAST ST. LOUIS, ILLINOIS
AND
Downtown Business Men’s Association
EAST ST. LOUIS, ILLINOIS
DA1ED, JUNE 1st,: 1942
MEMBERS OF DOWNTOWN BUSINESS MEN’S ASSOCIATI
LIST OF MEMBERS OF DOWNTOWN BUSINESS MEN'S ASSOCIATION WHO H 
AUTHORIZED EXECUTION, OF WORKING AGREEMENT WITH LOCAL 676, R. C I P
DATED JUNE 1, 1942
ACKERM AN  (K E N ) SHOE CO ., 1
336 Collinsville Ave. 
jAL’S M EN’ S SHOP
121 Collinsville Ave. 
lALF H. BECKER SIGN SY ST E M i 
f  310 North 7th Street 
BIE BEL BROS. ROOFING CO^ 
S76 North 20th Street 
ICENTRAL DRUG CO._
220 Collinsville Ave.
;CROW N SHOE COM PANY
337 Collinsville Ave. 
DICKERSON’ S DEPT. STORE
20 Collinsville Ave.
JOURNAL PRIN TING COMPANY 
1405 State Street 
K RESGE $1.00 STORE
209 Collinsville Ave.
K RESG E 10c ST O R E .
211 Collinsville Ave.
. K R IW A N E K  (Joh n ) MEN’ S STORE 
221 Collinsville Ave.
L  & M RADIO  & FU RN ITU RE CO.
331 Collinsville Ave.
LA  BELLE FASH ION SHOP 
142 Collinsville Ave.
LA  M AY STYLE SHOP
210 Collinsville Ave.
m EA ST ST. LOUIS CITY LINES. I n .  LEE SHOE STORE
301 Summit Ave.
EAST ST. LOUIS JO U R N A L _
425 Missouri Ave.
EAST ST. LOUIS PRESS, Inc^
131 Collinsville Ave.
EG YPTIAN  DISTRIBUTING CO. _  
431 North 22nd Street 
FIRST N ATION AL BANKc i _
327 Missouri Ave.
GODT DRY GOODS COM PANY 
339 Collinsville Ave. 
GRAHAM -P1ERCE STATIO N ER Y , 
342 Collinsville Ave.
GRANT, W . T., COM PANY^
231 Collinsville Ave. 
ijGRIMM-GORLY, FLO RISTS.
11th & State Streets
243 Collinsville Ave.
LEE STORES, Inc.
Murphy Building 
LEVY (G EO . A .) NEON SIGNS.
320 North 7th Street 
LIBERSTEIN  JE W E L R Y  CO.
146 Collinsville Ave.
LYRIC SHOE COM PANY 
305 Collinsville Ave.
M AJESTIC T H E A TR E  
242 Collinsville Ave.
M EYER H U RW ITZ JE W E L R Y  CO.
230 Collinsville Ave.
M EYER LOAN & CLOTHING CO.
114 Collinsville Ave.
M ITCH ELL CLOTHING CO M PAN Y 
Arcade Building
H IRSCH FELD-STEINER FURN. CO. M O N TG O M ERY-W ARD  & CO.
345 Collinsville Ave.
HOME CLOTHING COM PANY 
208 Collinsville Ave. 
sHUB CLOTHING COM PANY 
214 Collinsville Ave. 
W .H N OIS-1QW A PO W ER CO.
417 Missouri Ave. 
[JAMERSON’S FURNITURE CO. 
223 Collinsville Ave.
420 St. Louis Ave.
NANCEE H AT SHOP 
238 Collinsville Ave.
NELL W ALSH  BARNES Funeral Co.
1416 St. Louis Ave.
N E W BER RY, J. J., CO M PAN Y _
235 Collinsville Ave.
[ o u l v e y  DRUG CO M PAN Y .
323 Collinsville Ave.
PARIS STORE I 122 Collinsville Ave.
*! PLAYDIUM_
349 C ollinsville 'A ve.
SALLE ANN SHOPS, Inc.
> 145 Collinsville Ave.
;  SA L L Y  SHOE STORE 
242 Collinsville Ave.
• SCHAUB HARDWARE COMP 
314 East Broadway
SEARS-ROEBUCK & COMPANY
301 Collinsville Ave.
SEID EL A P P A R E L  COMPANY 
239 Collinsville Ave. 
SILVER BU RG -BLU M B ERG , Inc.
358 Collinsville Ave. 
SOUTHERN ILL. NAT’L BANK
Broadway & Collinsville
STANLEY’S
300 Collinsville Ave. 
i TH E SIE R E ’ S CATERIN G  CO.
222 Collinsville Ave.
UNION CLOTHING CO M PAN Y 
138 Collinsville Ave.
UNION ELECTRIC CO. OF ILL.
7 Collinsville Ave.
UNION HOUSE FURNISHING 
227 Collinsville Ave.
UNION TRU ST C O M P A N Y _
„  200 Collinsville Ave.
: W AL G R EEN  DRUG COMPANY 
148 Collinsville Ave.
| w t m v  r a d i o  ST A T IO N _
Broadview Hotel
W O O LW O R TH  (F . W .) COMPA 
225 Collinsville Ave. 
^ -W O R T H ’ S H O LLYW O O D  SHOP 
215 Collinsville Ave. 
ZE R W E C K ’ S JE W E LR Y  CO.
212 Collinsville Ave.
|Q U ALITY AU TO  SU PPLY C O ._ 
334 Collinsville Ave.
/ ? ’ /
fWORKING AGREEMENT
THIS AGREEMENT, made and entered into by and between the RETAIL CLERKS INTERNATIONAL PRO ­
TECTIVE ASSOCIATION, LOCAL No. 676, OF EAST ST. LOUIS, ILLINOIS, hereinafter referred to as the 
"Union,”  acting by and through its duly authorized officers, and the DOWNTOWN BUSINESS MEN’S ASSOCIA­
TION OF EAST ST. LOUIS, ILLINOIS, a corporation, the names of the members of which appear on the 
reverse side hereof, and who operate stores, shops, and other places o f business in the City of East St. Louis, 
Illinois, hereinafter termed the “ Employers,”  WITNESSETH:
For and in consideration of the mutual promises of the Union and the Employers the parties agree as follows:
FIRST: The Union and its member and affiliated labor organizations will exercise its and their influence to 
advance the interests of the Employer by all legal methods and by visiting the various industrial and labor organ­
izations of East St. Louis and advising them to patronize the Employers whose stores display the Union Store 
Card or Cards.
\
SECOND: The Union will lend, without cost to the Employer, a store card or cards which shall remain the 
property of the Union and be promptly surrendered by the Employer upon his being adjudged in violation o f any 
provision of this Agreement and for the return of the said store card or cards the Employer agrees to pay the
Union the sum of Twenty-five ($25.00) Dollars.
THIRD: All salespersons and those handling merchandise hired by the Employers shall become members of 
the Union within thirty (30) days after commencing work and remain in good standing as such members of the 
Union during the term of the Agreement, and extra and part-time help hired by the Employers shall be instructed 
by the Employer to procure permit cards issued by the Secretary o f the Union before commencing work, which 
’ permit shall be issued by the Union at the rate of Twenty-five (25) cents per day for the salesmen and Twelve 
and one-half ( 1 2 ^  ) cents per day for salesladies.
FOURTH: (a) The stores of the Employer may be open for business between the hours o f 9:00 a. m. and 
5:30 p. m. each working day except Saturday on which day such stores may be open from 9:00 a. m. until 9:00 
p. m. and during the six working days preceding Christmas and on the day before a holiday as defined herein 
which fall on Saturday, such stores may be open from 9 :00 a. m. to 9 :00 p. m.
(b) That Forty-five (45) hours shall constitute a week’s work for Salesmen and these hours shall be 
worked: Seven and one-half (7 % ) hours, Four (4 ) days each week.
Four and one-half (4 % ) hours, One (1) day each week.
Ten (10) hours on Saturday.
Each Employee must be given a definite working schedule and it should be mutually agreed what morning or 
afternoon the clerk should take off.
That Forty-five (45) hours shall constitute a week’s work for Salesladies and these hours shall be worked: 
Seven and one-half (7 % ) hours, Four (4) days each week.
Seven (7 ) hours, One (1) day each week.
Eight (8) hours on Saturday.
All Salesladies shall have a definite working schedule to cover time off.
(c) Every member of the Union and salespersons holding their permit cards required to work longer than 
the hours provided above, shall be paid for such overtime at one and one-half (1 % ) times their regular hourly 
rate of pay; no one shall be required to work overtime except by mutual consent.
(d) No one shall work overtime to sell or take orders for sales except during regular store hours as set 
forth above, and no one shall be compelled to work more than three (3 ) nights during the week preceding 
Christmas.
(e) Employers wishing the services for overtime, shall make application to the Local Secretary stating name 
of the member, location and classification of the work to be performed and secure a permit from the Secretary, 
except Saturday night and the six nights preceding Christmas.
( f )  No overtime shall be charged or paid for educational sales promotion meetings which do not exceed one 
(1) hour in any working week. These meetings are to start immediately before or after the regular opening 
and closing hour. Attendance of Employees at such meetings shall be optional.
(g) Employers may require salespersons to take and help take inventory twice each year outside of store 
hours, for which salespersons shall receive pay at the overtime rate.
(h) All members of the Union and holders of its permit cards required to work more than one (1 ) hour over­
time in any one day shall receive fifty (50) cents for meals for each day when overtime periods are worked.
(i) All members of the Union and holders of its permit cards shall have one hour and no more for each 
lunch period.
FIFTH: (a) The following minimum wages shall be paid during the existence of this Working Agreement:
. I FOR SALESMEN:
 ^ 1 For the first probationary period at the rate of ................................................................$16.00 per week
I •yiA'J '  J  For the second probationary period at the rate o f .......................................................... $18.00 per week
S For the third probationary period at the rate of ........................................................... $21.00 per week
For all services after three years continuous employment with present employer....$25.00 per week
/ ? -  A .
.
FOR SALESLADIES:
For the first probationary period at the rate of ........................ -..............................50 Per week
For the second probationary period at the rate of ..................-..................... ...............$15.50 per week
For the third probationary period at the rate of ............. ......................................... $17.50 per week
For all services after three years continuous employment with present employer.—$18.50 per week
(b) The first probationary period shall consist of eight hundred (800) hours of employment by any sales­
person at the trade for any or either o f the Employers.
(c) The second probationary period shall consist o f seven hundred and fifty (750) hours of employment 
by any salesperson at the trade for any or either of the Employers.
(d) The third probationary period shall consist of all time worked in excess o f fifteen hundred fifty (1550) 
hours of employment by any salesperson at the trade for any or either of the employers and less than three (3)
^years continuous employment with present employer.
'  (e) Members o f the Union and holders of its permit cards shall be paid in full at least once each week in 
lawful money of the United States of America.
( f )  Members of the Union and holders of its permit cards who, prior to June 1, 1942, were receiving and 
enjoying more than the wages, commissions, and working conditions, provided hereby shall not suffer a reduction, 
diminuation, or alteration o f such wages, commissions, and working conditions, by reason of the execution of 
this Agreement, unless the same is prohibited hereby. Bonuses, profit sharing plans, group insurance, and similar 
benefits in addition to the wages and commissions heretofore paid which now exist and are enjoyed by members of 
the Union and holders of its permit cards shall not be changed or diminished except for changes of national policy 
of the Employer and business and economic conditions encountered by him. The acceptance of any such benefits 
by members of the Union and holders of its permit cards shall be optional to such persons.
(g) The rate of commissions now paid salespersons selling merchandise on commission shall n o t  be reduced 
and such salesperson shali not receive less than the minimum rate provided above for salesmen or salesladies who 
have served three probationary periods.
(h) Members of the Union and holders of its permit cards shall be paid at an hourly rate based on the 
above schedule according to their length of service. In computing pay for total hours worked in a pay period, a 
fraction of a cent shall be taken as a whole cent.
SIXTH: The Employers will not open their stores for business on Sundays or the following holidays: New 
Year’s Day, Decoration Day, July Fourth, Labor Day, Armistice Day, Thanksgiving Day, and Christmas Day, and 
in case any of the above holidays fall on Sunday, it shall be observed on the following Monday.
(a) There shall be no reduction in weekly wages of regular employees for weeks in which any of the above
holidays occur. It is further agreed that all the regular extra members of the Union and holders of its permit 
cards working the day before and the day after the holiday shall receive their regular rate of pay for the holiday.
SEVENTH: Members of the Union who have been in the service of their Employer one year shall receive 
one full week’s vacation with one working week’s pay, and members of the Union who have been in the service 
of their Employer two or more years shall receive two full consecutive weeks’ vacation with two working weeks’ 
pay.
(a) Any salesperson working an average of Three (3 ) days or more a week shall be considered a regular
employee and entitled to full vacation rights in proportion to their average weekly pay.\ »
EIGHTH: Any authorized representative of the Union shall have free access to the stores of the Employers 
during business hours for the purpose of conferring with the Employer or communicating with the members of the 
Union, but in so doing shall not interfere with the duties of such members or the business of the Employer.
(a) It is understood and agreed by both parties to this contract, that no Union member or holders of its 
permit cards shall be discriminated against or denied employment because of his or her activities in matters 
effecting their Union.
NINTH: In event of slack business or dull season, part-time and extra salespersons shall be laid off before 
full time salespersons, and if necessary to lay off full-time salespersons, those of such salespersons who were 
most recently hired shall be the first laid off, except where the value of the salespersons retained depends upon 
special skill and ability.
(a) No “ extra”  salesperson shall replace a regular “ part-time”  salesperson or a “ full time”  salesperson 
during any day, nor shall a regular “ part-time”  salesperson replace a “ full time”  salesperson during any day, 
unless the salesperson so taken out of service has worked the maximum number of hours per day or week set 
forth herein or is unqualified to perform the work required except in cases of illness, death, accident, voluntary 
lay-off, or other emergency involving such salespersons.
(b) When any member of the Union or holders of its permit cards shall report for work at the time and 
place ordered such persons shall be given a minimum of four (4) consecutive hours work or be paid for at least 
four (4) hours work at the above rate. When a full day’s work is available the employee shall be given the 
opportunity to work the maximum hours allowable for that day and all hours shall be worked consecutively, 
except the regular lunch hour, and no split shifts worked.
(c) Any member of the Union called for Military service shall upon his discharge from such service be 
reinstated to his former position without loss of any privileges granted hereby, if he applies for such position 
within thirty (30) days after such discharge and is physically fit to perform the services required thereby.
H  - 3
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TENTH: No member of the Union or holder of its permit card shall be required by an Employer to go 
through a picket line of a striking Union, provided, however, that if the business o f any Employer is affected by 
such a strike or if any employer becomes involved in a controversy with any other labor organization, the Union will 
exercise its best efforts to effect a settlement of such controversy.
ELEVENTH: The Union will not grant any of the Employers or any one else in competition with any of 
them any better terms relating to wages, hours, or conditions of employment, without extending such advantages 
to all of the Employers.
(a) Should the effect of any Federal, State or Local laws applying to the company be to decrease hours or 
increase wages, the employer agrees to comply as though said laws were printed in this Agreement.
(b) No salesperson shall be required to do janitor duties, such as sweeping, scrubbing, and cleaning rest 
rooms.
(c) Where employees are required to wear uniforms, the uniforms must be furnished and laundered by the 
Employer, at the Employer’s expense.
(d) Each party hereto mutually agrees to police and prosecute violations of this Agreement by members of 
its own ranks.
TWELFTH: (a) The management of the business and direction of the working force of the Employers 
shall be vested in the Employers, but there shall be no discharge of members of the Union or holders of its permit 
cards, except for dishonesty, inefficiency, or other justifiable cause.
(b) The Employer shall give seven (7 ) days’ notice or the equivalent in pay to any employee to be dis­
charged except for dishonesty or insubordination.
THIRTEENTH: (a) Disputes arising between the Union or its members and any Employer shall be 
adjusted as follows:
1. A Union member with a complaint shall present and endeavor to adjust it with the owner or manager
of the Employer and,
2. On failure to adjust such complaint and all other differences, shall be adjusted by three representa­
tives from the Union and three representatives from the Employers who, on failure to adjust the 
complaint or difference within ten (10) days from the date of its submission to them shall select a 
jcventh person within five (5) days thereafter, and in event of the inability of the six representa­
tives provided for hereby to select such seventh person within said five (5 ) day period such seventh 
person shall be a person designated by the Director of the Bureau of Conciliation o f the United 
States Department of Labor, and thereafter a majority of said seven persons shall decide the com­
plaint or difference which decision shall be final.
(b) While this Agreement is in force and during the adjustment of complaints and differences in the above 
manner there shall be no strikes or lock-outs.
FOURTEENTH: All understandings and agreements between the Employer and the Union, its members, and 
holders of its permit cards, are embraced herein, and neither of the parties hereto nor the members of the Union 
nor the holders of its permit cards shall enter into any written or verbal agreements that conflict with this 
Working Agreement.
FIFTEENTH: This Agreement shall take effect on the date of its execution and expire on June 1, 1943, but 
unless notice in writing be given to one of the parties by the other on April 1, 1943, or on April 1 o f any year 
thereafter, it shall automatically continue in force, except that governmental restrictions governing price ceiling 
and availability of merchandise be relaxed to provide increased opportunities of profit, the Union and the Down­
town Business Men’s Association of East St. Louis, Illinois, shall a.- of the approximate time of this occurrence 
meet in conference for the purpose of reviewing wages with the idea in mind of making adjustments in the pre- 
- f i l in g  wage scales as set forth herein.
IN WITNESS WHEREOF, The parties hereto have caused this Working Agreement to be executed by their 
authorized representatives on this ....................  day of June, A. D. 1942.^
APPROVED:
RETAIL CLERKS INTERNATIONAL RETAIL CLERKS INTERNATIONAL PROTECTIVE
PROTECTIVE ASSOCIATION. ASSOCIATION, LOCAL No. 676.
By..........................................................................
Its International Secretary-Treasurer.
By.
President.
Attest:
Secretary.
DOWNTOWN BUSINESS MEN’S ASSOCIATION 
OF EAST ST. LOUIS, ILLINOIS.
By.
President.
ATTEST:
Secretary.
